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percentage points). WMU attained a remarkable 3.3 percentage point improvement in 
the first-to-second year retention rate. This rate is a critical indicator of student 
success. Focusing on retention, our university made substantial progress through a 
multitude of strategies, including initiatives supported by the Empowering Futures Gift 
and student support efforts such as the new Success Hub.  
 
Graduation Rate Milestones. Spearheaded initiatives that resulted in notable 
advancements in graduation rates, including a 1.8 percentage point rise in the 4-year 
rate, a 2.4 percentage point increase for First Generation students in the 4-year 
graduation rate, and a 3.7 percentage point improvement for Pell Eligible students in 
the 6-year rate. Most notably, the 6-year graduation rate surged by 2.7 percentage 
points for the 2017 cohort, marking the highest rate (57.8%) in at least 25 years. 
Significant opportunity/equity gap improvements were also recorded, particularly a 
3.8 percentage point improvement for URM students in the 6-year rate. 
 



 

 

JULIAN VASQUEZ HEILIG CV 9.4.24 



https://wmich.edu/empoweringfutures


 









https://www.youtube.com/watch?v=4NiGTVBtPyU
https://www.youtube.com/watch?v=4NiGTVBtPyU
https://www.youtube.com/watch?v=4NiGTVBtPyU
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http://www.senate.state.tx.us/avarchives/ramav.php?ram=00005704
http://www.senate.state.tx.us/avarchives/ramav.php?ram=00005704
http://www.sanders.senate.gov/newsroom/news/?id=d85d2f37-33ed-4796-800b-46ccd6161cea
http://www.sanders.senate.gov/newsroom/news/?id=d85d2f37-33ed-4796-800b-46ccd6161cea
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Texas. Education and Urban Society, 45(5), 609-632. doi: 
10.1177/0013124513486289* 
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 9.4.24 �‡ Jefferson County Public Schools Equity Conclave (Louisville, KY), Deeper Equity for Deeper Learning, 2021  �‡ Fayette County Public Schools (Lexington, KY), 5 ways for educators to lead anti-racist work, 2021  �‡ Jefferson County Public Schools (Louisville, KY), 5 ways for educators to lead anti-racist work, 2021  �‡ Anaheim Union High School District (Anaheim, CA), Considering the John Rebel Mascot, 2017  �‡ Centennial School District (Philadelphia, PA), Community-based, Locally-driven alternatives to top down private-control and privatization of education, 2017  �‡ Houston Independent School District (Houston, TX), Summer Program Evaluation & Research Series, 2011.  �‡ Houston Independent School District (Houston, TX), Summer Program Evaluation & Research Series, 2010.   CONSULTING   �‡ Jefferson County Public School Equity Rapid Response, 2021  �‡ Retreat Facilitator, California Hawai�¶i NAACP, 2015  �‡ Consultant, Dallas Foundation for Community Empowerment, 2014  �‡ Consultant, Raise Your Hand Texas, 2013  �‡ Consultant, Dallas Foundation for Community Empowerment, 2013  �‡ Consultant, Stanford Center for Opportunity Policy in Education (SCOPE), 2012  �‡ Consultant, College Board, 2012   ACADEMIC, SERVICE, AND TEACHING MERIT AND RECOGNITION NARRATIVE   Throughout my career, I have been incredibly fortunate to receive a series of awards that honor my work in education and research, while also reinforcing the values I hold dear. The University of Michigan Marsal Family School of Education Distinguished Alumni Award in 2024 marked a pinnacle in my journey, reflecting years of dedication and passion in postsecondary education. Being commissioned as a Kentucky Colonel by Governor Andy Beshear in 2022 was a humbling honor, symbolizing my commitment to service and community. In 2024, I was recognized as one of the 

2 5  

Most Influential Latinos in Michigan by Vive Magazine and as a Notable Black Leader in Michigan 
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